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Redaktionelle Tatigkeiten und Begutachtung

Derzeit bin ich Redakteur bei Frontiers in Education, einer multidisziplinaren Zeitschrift fir
forschungsbasierte Bildungsansatze. Aktuell koordiniere ich das Peer-Review eines
Manuskripts zu resonanzsensitiver professioneller Wahrnehmung und ,teacher noticing” und
setze mich fur akademisch fundierte, konstruktive und ztigige Begutachtungsprozesse ein.

% Nachstehend finden Sie das Schreiben der ,Frontiers-Redaktion®, das dies bestétigt.



Your New Editing Assignment

Dear Dr Wilde,

Thank you for accepting to serve as handling editor for the manuscript
"Resonance-sensitive professional vision. A qualitative study on teachers'
noticing practices".

The next step is for you to perform a preliminary check to ensure that the
manuscript is suitable for review. If it contains technical or ethical issues,
or if it is below the standards of the field and can't be sufficiently
improved, you should recommend it for rejection to the Chief Editor. If you
believe the manuscript to be out of scope of the section/journal it has
been submitted to, you can recommend a transfer to another
section/journal from the Review Forum. This should be done within the
next 6 days. If you require more time, please contact the editorial office.
Otherwise, the manuscript should go out to reviewers for evaluation, and
you should therefore invite suitable peer reviewers.

This article type requires a minimum of 2 reviewers. It is important that the
reviewers, who are taking on the responsibility to review, are recognized
experts in the field. It is recommended to invite several reviewers at the
same time to ensure that the minimum number of reviewers accept to
review without delay. Invited reviewers will also be asked to confirm that
they do not have any existing conflicts of interest with the authors.

You can access the manuscript and review forum through this link:
https://review.frontiersin.org/review/bootstrap/405c2bcc-21ca-4bc7/-
98ab-d94c97873646

As we strive to make the review process timely and fair, it is important that
reviewers be assigned as quickly as possible. Please take note that if the
minimum number of reviewers has not been reached in 5 days, we will
assist in finding suitable reviewers by matching the manuscript's



keywords and scope with the expertise of our board of Review Editors and
extending invitations to them through the forum. You will still be able to
invite, assign or revoke any reviewer if necessary. If you need more time,
please request an extension by emailing the editorial office immediately.
The manuscript can be recommended for rejection to the Chief Editor
before going into review if it does not pass your quality and ethical checks.
You can then recommend rejection at any stage of the peer review if you
think the authors are unable to improve the manuscript or are not
collaborating with the reviewers. It is your responsibility to mediate a
collaborative and constructive interaction between the authors and
reviewers with the goal of improving any valid manuscript and ensuring a
timely, rigorous and fair expert review process.

You can find additional information about the manuscript and our review
guidelines below. Should you require any assistance, please contact the
editorial office directly by responding to this email. Thank you again for
your dedication to Frontiers.

Best regards,
Your Frontiers in Education Team,

Frontiers | Editorial Office - Collaborative Peer Review Team
www.frontiersin.org

Avenue du Tribunal Fédéral 34

1005 Lausanne Switzerland

For technical issues please contact our IT Helpdesk
(support@frontiersin.org) or visit our Frontiers Help Center
(helpcenter.frontiersin.org)
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Abstract: Teacher noticing is widely recognized as an important aspect of
teachers' competencies and professional development. Drawing on
resonance pedagogy, we propose resonance-sensitive professional vision
as a new theoretical concept to analyze teacher noticing practices, aiming
to highlight often neglected criteria of instructional quality.Methods: Our
study investigates patterns of noticing among biology teachers using
reflexive thematic analysis on a comprehensive qualitative dataset.
Stimulated by a video clip that authentically represents complex
classroom interactions, 31 group discussions and nine individual
interviews were conducted, involving a total of 115 pre-service and in-
service biology teachers.Results: Our analysis indicates that pre-service
and in-service teachers often rationalize teaching and learning to the
extent that they overlook instructional quality criteria emphasized by
resonance pedagogy. Most notably, participants focus on the effective
achievement of learning outcomes while neglecting the affective
engagement of both students and teachers with the learning material.
Additionally, their noticing patterns reveal an implicit conceptualization of
teaching and learning as processes that are largely steerable and
controllable. This perspective tends to ignore the importance of being
open and responsive to students' thoughts and navigating the inherent
uncertainty of teaching and learning processes.Discussion: We
hypothesize that adopting a resonance-sensitive professional vision could
enhance teachers' job satisfaction, foster professional development, and
contribute to a good professional life. In contrast, an over-rationalized
vision may lead to frustration and increase the risk of long-term



occupational dissatisfaction. Further studies are needed to explore the
factors influencing professional vision and its relationship with job
satisfaction.

Frontiers Review Guidelines

The peer review at Frontiers is based on the quality and technical merit of
a manuscript. For more information about Frontiers peer review, or if you
suspect a conflict of interest, please see our review guidelines here:
https://www.frontiersin.org/Journal/ReviewGuidelines.aspx?
s=684&name=teacher_education .

Frontiers editors and reviewers are expected to abide by ethical standards
in regards to conflicts of interest, confidentiality of the reviewed papers,
objective evaluation of the work and preservation of reviewers' anonymity
until acceptance.

If you encounter any technical issue, contact support@frontiersin.org, with
FG7Hk36mwLTSt5g as reference.




